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Canada’s Building Trades Unions (CBTU) are the national
voice of over half a million Canadian construction workers
— members of 14 international unions who work in more
than 60 different trades and occupations, and generate six
per cent of this country’s GDP. Each year our industry –
through union members and our contractor partners -
invests over $300 million to fund and operate over 195
apprenticeship training and education facilities across
Canada. Since 1908, our members have built the roads,
bridges, factories, hospitals, schools, and green
construction projects that benefit communities and
Canadians from coast to coast. We continue to adapt our
skills and training to address new industries, ever-changing
technologies and the challenges our country faces.

Our work is not just done on site, but in a number of
facilities that provide modules or other components that
are incorporated into the structures that we work on.
Once structures are built, we are employed in their
renovation, maintenance, and repurposing. Our members
are highly trained skilled tradespeople who are the
backbone of the middle class. 

MESSAGE FROM 

CANADA’S BUILDING TRADES UNIONS 
Canada, along with the rest of the world, has faced
unprecedented challenges over the last 18 months. From
the start of the pandemic, construction was deemed
essential and our members continued to go to work each
and every day. Construction has, time and again, proven
itself as a vital and stable force in Canada’s economy, but
skilled trades workers, and the construction industry as a
whole, need support. 
Canada’s Building Trades Unions are calling for support in
three key areas: 

CBTU is ready to support the next government and build a
stronger Canada. Let’s get to work.

1.    Supporting Canadians Traveling for Work –
implementing a skilled trades workforce mobility tax
deduction 
2.    Building Canada’s Green Future – ensuring
construction workers in the energy sector are not left
behind in the transition to a greener economy 
3.    Creating a Stronger Workforce – improving
government programs to better assist workers including
apprentices and underrepresented groups

Robert Kucheran
Chairman

Sean W. Strickland
Executive Director
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SUPPORTING

CANADIANS

TRAVELING FOR WORK Unfairness in the Tax Act
The Income Tax Act in its current form, is
inequitable towards skilled trades workers.
Salespeople, professionals and Canadians
in other industries can receive a tax
deduction for the cost of their travel,
meals, and accommodations. The same
option is denied to skilled trades workers
who work on jobsites that are in different
regions or provinces from their primary
residence. This is an unfair tax policy. The
Federal Government has a responsibility to
ensure a system of tax fairness is in place
for all Canadians and to support skilled
trades workers, who play an integral role
in building our communities. 

Skilled trades workers across Canada
want to go to work, but that work isn’t
always close to home. To build a strong
economic recovery, the Federal
Government should support labour mobility
in the skilled trades by allowing skilled
trades workers to deduct from their
income, the cost to travel and go to work.
This will help put Canadians to work,
address labour shortages and reduce
reliance on government programs like
Employment Insurance. According  to an
independent financial analysis, this will
ultimately save the government hundreds
of millions of dollars annually. 

With vaccination rates increasing, many Canadians are now
looking to the post-pandemic economic recovery. In the
construction sector, growth across the country will be uneven and
some areas will end up experiencing higher levels of construction
activity resulting in labour shortages while others will see high
unemployment. Skilled trades workers have always had to travel
for work – that’s why we’re called journeypeople. Sometimes, costs
associated with mobility create a barrier for workers to travel to
where the work is. We need the Federal Government to address
the long-standing issue of financial barriers to labour mobility to
get Canadians working across the country. 

“Living in Cape Breton, most of my work has been on a traveller basis, given the lack

of work on the island. My first travel call was from Ottawa in 2018. Because of the

nature of the job, no expenses were covered by the employer. I went through the

same situation for one year in Halifax.”

 
- Joel Graham, IBEW Local 1852

“These days, I pay lots of out-of-pocket expenses for my work. While I am

permanently based in southern British Columbia, I currently work in northern BC.

While I’ll always be ready to adapt to tough work situations, some type of

government support such as a tax deduction for my travel work expenses would be

very helpful.”
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The last few decades have seen rapid changes
taking place in Canada’s energy sector,
particularly in the oil and gas industry, as Canada
seeks to achieve its climate change objectives. As
a result, many workers in the oil and gas industry
have been laid off. Without the appropriate
training, support and guidance, workers struggle to
secure employment opportunities and face
persistent and ongoing hardships, which in turn
impact their families and local communities. As the
Canadian economy transitions to Net Zero, workers
need to be at the top of mind for decision-makers
to ensure the economy is not greened at their
expense. 

BUILDING CANADA’S GREEN FUTURE

An April 2021 TD report estimates that 50 to 75 per cent of the
600,000 workers in the oil and gas sector – between 312,000

to 450,000 workers – are at risk of displacement in the
transition to Net Zero through 2050.

Urgent, proactive steps need to be taken to ensure
that Canadian workers in the energy sector are not
left behind. As the Federal Government works
towards a Net Zero economy, CBTU recommends a
sector-specific task force with labour, industry and
stakeholder representation be formed to assess
and advise the Government on the impacts on
workers, similar to the Just Transition Task Force for
Canadian Coal Power Workers and Communities. 

CBTU has long advocated for energy infrastructure
to put Canadians to work. As Canada seeks to
achieve Net Zero by 2050, the Federal
Government should position itself as a leader by
investing in new, innovative green technologies like
Small Modular Reactors, carbon capture and
increase investments for industrial and commercial
retrofitting. 
The Government has the opportunity to make
historic investments in regional power grids such as
the Atlantic Loop. The Atlantic Loop which would
help transform the energy landscape of Canada’s
Atlantic provinces by taking clean energy
generated at hydro dams in Newfoundland and
Labrador and Quebec sending it south to Nova
Scotia and New Brunswick where fossil fuels are still
in use. 

Support Energy Workers as the

Economy Transitions 

Invest in Green Energy

Infrastructure
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CREATING A STRONGER WORKFORCE
In order to accomplish Canada’s short and long-term infrastructure goals, it is necessary to have a well-trained and qualified workforce.
Representing over 600,000 skilled trades workers, CBTU has identified areas for improvement and additional opportunities for the Federal
Government to support workers. 

A healthy and viable union construction
apprenticeship training system is a
proven avenue to restore the Canadian
middle class and bring security back to
the workplace. The Union Training and
Innovation Program (UTIP) has provided
considerable support to improve and
expand training and support for skilled
trades workers. The Federal Government
should continue with UTIP and engage
stakeholders on executing improvements
to the program. 

Reform of the Employment Insurance (EI)
program is long overdue as showcased
throughout the COVID-19 pandemic.
CBTU recommends the Federal
Government undergo significant and
genuine consultations on the EI program.
Some of CBTU's recommendations
include: that the government permanently
simplify the eligibility rules around the
allocation of monies on separation;
address EI delays for apprenticeships;
and extend the EI Training Support
Benefit from four weeks to 16 weeks.

Apply Community Benefits

Agreements on  Federally

Procured Infrastructure

Projects

Support Apprenticeships
Reform Employment

Insurance

Community Benefits Agreements (CBAs)
or Workforce Development Agreements
(WDAs) can enable apprenticeships,
establish grounds for workplace
development initiatives, and provide
funding and economic support for local
communities. CBAs or WDAs can set forth
goals for Indigenous Canadians and
other underrepresented groups including
women, leaving a legacy of experience,
skills training and employability. To
ensure every public dollar spent sees the
greatest return on investment, the Federal
Government should implement CBAs on
federally procured projects, especially as
we look ahead to a post-pandemic
economic recovery.
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RITA RAHMATI

rrahmati@buildingtrades.ca

Government Relations Specialist

Canada's Building Trades Unions

FOR MORE INFORMATION

www.buildingtrades.ca
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